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Health and Safety at Work Act 1974

FRIENDS FOR LEISURE

General Policy Statement  

Our policy is to provide and maintain safe and healthy working conditions, equipment and systems of work for all our employees and volunteers, and to provide such information training and supervision as they need for this purpose.  We also accept our responsibility for the health and safety of other people who may be affected by our activities.

The allocation of duties for safety matters and the particular arrangements which we will make to implement the policy are set out in the Health & Safety policy and procedures.
The policy will be kept up to date, particularly as the charity changes in nature and size.  To ensure this, the policy and the way in which it has operated will be reviewed every year.

Signed . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .    Date . . . . . . . . . . . . . . . . . . . . .

RELEVANT LEGISLATION

Health and Safety at Work, etc, Act 1974.

Management of Health and Safety at Work Regulations 1999  
Health and Safety (Consultation with Employees) Regulations 1996 
Workplace (Health, Safety and Welfare) Regulations 1992
Control of Substances Hazardous to Health Regulations 2002 (COSHH) 
Work at Height Regulations 2005 

Provision and Use of Work Equipment Regulations 1998 

Manual Handling Operations Regulations 1992 
Health and Safety (Display Screen Equipment) Regulations 1992
Electricity at Work Regulations 1989

Supply of Machinery (Safety) Regulations 1992, as amended 1994 

Regulatory Reform (Fire Safety) Order 2005
The Health and Safety (First Aid) Regulations 1981 

Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 1995 (RIDDOR)
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